SApocaasa BacuibeBa
JlupexkTop nmo nmepcoHaay
Nissan Manufacturing Rus

O6pazoBanue

1995-1999

1990-1995
1992-1993

Axkanemusi Yupasiaenus npu [Ipe3naente PO
(C3ATC)

VYnpaBneHue nepcoHagom

PI'TIY um.I'epuena (anrimiickuii)

University Northern lowa

SuBaps 2013 —
HacCT Bp

Huccan Poccust

JupekTop 1no nepcoHany

Crparerunueckoe ynpasienue gpynkuueir HR & GA
e 3aBox Huccan Cn6
e Kommepueckoe npecTaBuTeIbecTBO MOCKBa
e Peno-Huccan-ABToBa3 - B3auMOICHCTBUE B
paMKax AJbsHCa

UucnenHocts 3000 coTpyTHUKOB

Maii 2007 —
Jexabppb 2012

Xaiing Poccus

JupekTop 1no nepcoHany

Crparerndeckoe ynpapiaeHHE QYHKIUSIMU
HR, Anmunuctpanus, besonacnocts (Oduc Mocksa,
Cu6, 3 3aBoja)

e BricTpanBaHue Bcex MPOILECCOB C HYIIS 11OCIIE
npuobperenust Poccuiickoil koMmaHuu
«IIetpocoro3»

e Jlunuposanue B Due Diligence nampasienus HR
IIPH MOATOTOBKE K CICITKAM

e OnTuMuzanus mrara nocie nokynku ¢ 2500 1o
1100 genoBek B TeucHue 1,5 mer

e [Iponaxa 3aBona B IBaHOBO B TeueHue 3
MecAIeB 0€3 COKpaIeHHsI TaTa

Yucneanocts 2500 -1100

Amnpens 2006-
Maii 2007

OTtuc Poccus

JupekTop 1o nepcoHany
Supply Chain

JlmgupoBanue GpyHkImu Ha TpEX 3aBoaax (Mocksa, Crid
[epbunka)

e BricTpanBaHue npoueccon

e Co31aHne KaJpoBOTo pe3epBa




e VcuieHue ynpaBiIeHUYECKOro anmnapara

Yucaensocth — 500 yenosek

Anpens 2003 — | ®opa Poccust
Anpeinb 2006
Meneukep 10 TpyI0BBIM e Bsaumoneiicteue c [Ipodcoro3om
OTHOILICHUSIM e IIpencraBnenune Kommanuu B cyne
e Vupasnenue Qpynkuueit KJIT
e Vmpasinenue CepBUC-LIEHTPOM
Menexep no e Vmparnenue GyHKIUECH
KOMIICHCALUAM U e Cozmanue oruérHocTH s [lITab-kBapTUPHI
Oeneduram e KopnopaTusHelii ayaur
HR Menemkep 2-oii e JlumupoBanue B HR mponeccax
CMCHBI e BricTpanBaHue B3aMMOOTHOLIEHHH C
po¢cor30M
UYucnenHocts 2500 cOTpyTHUKOB
Hronp 1995 — Price Waterhouse
Anpens 2006 Coopers, Cankr-
IleTepOypr
HR Officer KIITB 1C u B SAP

Retain database
[TonGop nepconana
Opranuzanus o0y4eHus

Yucaennocts 250 dyemoBek

e (CBOOOIHBIN aHTIIMACKAI




