SPIBA Executive Committee Elections

Sergey Parshin,
General Manager Smurfit Kappa St.
Petersburg

Dear SPIBA members,

Itis a great honor for me to stand for election to the SPIBA Executive Committee.

| believe that my professional experience and contacts in the business community will assist in activities
of the Association.

I'm an engineer by training, graduated from the Saint-Petersburg State University of Architecture and Civil
Engineering (SPSUACE), attended retraining session in FINEK, trained in the UK under the President's
program of management training.

My career started in one of the largest agricultural companies of St. Petersburg -JSC "Leto,"” where | was
able to lead several large infrastructure projects. For 8 years | have passed all stages of the career ladder
starting from the project manager to the technical director of the company. From 2003 my professional
activities are related to the Transnational Anglo-Dutch company Unilever. As a head of the engineering
department of tea production, | was able to implement a number of infrastructural and technological
projects, which allowed the factory to become the third in the world by the volume of produced tea and
one of the most technologically advanced in Europe. My career continued in Tula, where | headed the
plant producing more than 100 kinds of products -condiments Knorr, instant soups (cup of soup),
mayonnaise Hellmann's Real and Calve. Then | participated in the development and later supervised the
construction of the multipurpose complex for food production with the capacity of 30,000 tons of finished
products, equipped with its own logistics center with total capacity of 20,000 pallets. Upon completion of
the project, | lead a cluster of "Unilever Russia" LLC in St. Petersburg, which includes Tea factory and
HPC factory producing goods for personal hygiene and everyday household care products - the largest
among factories owned by Unilever in Russia. In 2015 | left Unilever to pursue opportunities for wider
business experience and became Executive director of development company Samolet LO. | built
company from the scratch to one building/selling 70.000 sqm of living apartments a year. There | have
great experience of interaction with state authorities in different areas on different levels. Since 2019 | am
General Manager of Smurfit Kappa St. Petersburg one of the largest producers of cardboard packaging.

What can | do as a member of the SPIBA Executive Committee

| think that many of the members will be interested in my experience in implementing major investment
projects in St. Petersburg and beyond. | hope to contribute to the search for the new forms and methods
of mutually profitable cooperation and interaction of foreign business and representatives of power
structures, as well as reducing administrative barriers to investment / business.

| would like to organize a constructive interaction between SPIBA members to work on the most pressing
problems and to develop the program of further business development in the region. | could promote
SPIBA among a wide range of colleagues and business partners as a platform for discussion and solution
of such issues.

Smurfit Kappa is one of the leaders in the field of corporate social responsibility. As a member of the
executive committee, | see great opportunities for the promotion of this principle, possibly in the name of
the SPIBA, which will undoubtedly strengthen the authority of the Association in public opinion and the
business community.



BbI6OpbI Y41I€EHOB UCMNOJTHUTESIbLHOIO
komuteTta SPIBA

Cepreu NMapLumH,
eHepanbHbLIN AUPEKTOP
Smurfit Kappa St. Petersburg

YBaxaemble uneHbl CaHkT-lNeTepbyprckon MexayHapoaHon busHec-Accounaunn!

[nsi MeHs Bonbluas YecTb BbICTaBUTL CBOK KaHAMAATYPY Ha NOCT OAHOMO U3 YNeHOB VICNOMHUTENBbHOrO
komuteta CIMNBA. Cuuntato, 4To Mo NpodyeccmnoHarbHbIA ONbIT U KOHTaKTbl B GM3HeC cooblecTse
NMOMOryT OKa3aTb MOMOLLb B AeATenbHOCTN Accoumauun.

Mo obpa3oBaHuto st HXeHep, okoHUYUN CaHkT-lMNeTepbyprckunii rocyaapCTBEHHbIN
apXUTEKTYPHO-CTpouTeNbHbIM YHUBepcuTeT (CMBIACY), npoLwen Kypc npodeccnoHansHom
nepenoarotoskun B PHIKe, ctaxnposancs B BenvkobputaHuu B pamkax [pesngeHTckon nporpammebl
NOAroTOBKW yNpaBrneH4YeCKNX Kagpos.

Mos kapbepa Ha4Yanacb B ogHOW 13 kpynHenwmx arpocumpm CaHkT-lNMetepbypra — 3A0 «JleTo», rae mHe
yAanocb y4acTBOBaTb Y PYKOBOAMTb HECKOMBbKUMM KPYMHBIMU MHPPaCTPYKTYpHbIMK NpoekTamun. 3a 8 net
S MPOLLEN BCE CTYMEHN KapbePHOMN NECTHULbI OT MPOEKTHOIO MHXXEHepa 40 TEXHUYECKOro AnpeKkTopa
komnaHun. C 2003 roga no HacTosiLee BpeMsi MOS NpodbeccroHarnbHast 4eATENbHOCTb CBA3aHa C
TpaHCHaLUMOHanbHOW aHrno-ronnanackon komnaHuen Unilever. Bo3rnaBnsis MHXeHeEpPHYo criyxoy
YaepasBeCcO4HOro NPOM3BOACTBA, MHE yAanoch peanu3oBaTth psia MHPPaACTPYKTYPHBIX 1
TEXHOJOrMYECKMX NPOEKTOB, MO3BONMBLUNX habpuke ctaTb 3-i N0 06bEMamM NPON3BOACTBA Yas B MUPE U
O[HOW M3 cambIX TEXHONOrMYeckn nepenoBbix B EBpone. Mos kapbepa npogormkunack B Tyne, roe s
CHavarna BO3rnaBnsan 3aBof, Bbinyckawowmi 6onee 100 BugoB npoaykummn — npunpasbl Knorr, cynbl
ObicTporo npurotoeneHus (Yawka Cyna), manoHesbl Hellmann’s u Calve, a 3atem yyactsoBan B
paspaboTke 1 pykoBOAUI CTPOUTENBCTBOM MHOroLENeBoro Komnnekca npegnpusaTuid No NnponsBoacTBy
NpoAYyKTOB NUTaHns MoLHOCTLI0 30 000 TOHH rOTOBOW NPOAYKLMKU, OCHALLEHHOTO COBCTBEHHbLIM
normcTuyecknm LeHTpom obuert emkoctbio 20 000 nannert. [ocne okoHYaHWs NpoeKTa BO3rNaBsrisio
dunman OO0 «KOHunesep Pycb» B CaHkT-lNeTepbypre, Bkntovaowmmn B cebs YaepasBecouHyto
dabpuky n ®abpuky no Npons3BoACTBY TOBAPOB MMMYHON MMIMeHbl U CPEACTB No yxoay 3a AOMOM -
KpynHewnwyto pabpuky, npuHagnexatlyto koHuepHy Unilever B Poccun. B 2015 rogy 8 NOKMHY”
komnanuto Unilever ons nonyyeHunsi 6onee wmnpokoro 6usHec onbita 1 ctan icnonHnTenbHbIM
anpektopom koMmnaHmm «Camonet JIO». Mbl Havanu ¢ «0» 1 NOCTPOMIM KOMMAHWIO,
Bo3BoAsLLyto/Mpogatoyto no 70.000 M2 xwunbs B rod. 3geck s nonyyun 6oratbiii onbIT B3aMMOAENCTBUSA
C pasnuyHbIMW rocygapcTBEeHHbIMU CTPYKTYpaMm pasHbix ypoBHen. B 2019 rogy s ctan reHepanbHbIM
AvpeKkTopom komnaHum Smurfit Kappa — oaHOro n3 nuaepos No Npov3BOACTBY rohpoKapTOHHOW
yNaKoBKW.

YTto 51 cmory caenaThb B KavyecTBe YneHa ucnonHutenbHoro komuteta CIMMUBA

[ymato, 4To MHOrMM ByaeT MHTEpeCceH MOV ONbIT peann3aLmm KpYnHbIX MHBECTULMOHHBIX MPOEKTOB Kak B
Cankr-lNeTepbypre, Tak n 3a ero npegenamu. Hagerocb BHECTM CBOW BKMNazd B MOUCK HOBbIX (hOpM U
METOAOB B3aUMOBLIFO4HOIO COTPYAHNYECTBA U B3AaUMOAENCTBUSA MHOCTPaHHOro 6usHeca c
NPeACTaBUTENSAMU CTPYKTYP BrAcTU, a TAKKE CHUKEHUS adMUHUCTPATUBHBLIX 6apbepoB Anis
WHBECTUpPOBaHuWs/BegeHNs busHeca.

XoTen 6bl opraHnM3oBaTb KOHCTPYKTMBHOE B3anmogencTeue ¢ uneHamm CIMNMBA no Bonpocam pelueHus
Hanbornee akTyanbHbIX MPO6neM 1 BbIpaboTkM NporpaMmMbl JanbHENLEro pa3smTusa bmuaHeca Ha
TeppuTopun pernoHa. A mor 6bl nonynapuampoBaTs CIMUBA cpegu WMPOKOro kpyra Konmer u napTHepoB
no GusHecy Kak nnowaaky ans obcyxaeHnst u peLleHnst Takoro poaa BOMpPOCOB.

Komnanus Smurfit Kappa sBnseTca ogHUM 13 NpusHaHHbIX NMAepoB B 06riacTn coumarnbHON
OTBETCTBEHHOCTM GU3Heca. B kauecTBe uneHa UCNONHUTENBHOIO KOMUTETA S BUXKY LLUMPOKUNE
BO3MOXXHOCTM MO NPOABVKEHMIO 3TOrO NpUHUMNa, B ToM Yncrie ot nuua CIMMNBA, 4To, HECOMHEHHO,
yKpenuT aBToputeT Accoumaummn B O6LLECTBEHHOM MHEHMW U B AENOBbIX Kpyrax.



